




Structural transgression of overtime limits (although most of the overtime itself is done illegally, going
over these limits is another offence) combined with non compliance with all obligations for timely
recovery for overtime;

o Art. 26bis of the Labor Law of 16 March 1971
Non compliance with the obligation to respect a 11 hours resting period between two working
periods;

o Art. 38ter of the Labor Law of 16 March 1971 (see also Directive 94/104/EG)
Non compliance with minimum working period standards (3 hours);

o Art. 21 of the Labor Law of 16 March 1971
Retention on wages of so called recovery of damages, without the recognition of the employee of
his/her responsibility;

o Art. 18 of the Labor Contract Law of 3 July 1978
o Wage Protection Law of 12 April 1965

Not respecting the rights of the Trade Union Delegation in respect of the reception of new workers,
nor of the Health and Safety Committee in that respect

o CBA nr. 22 (a criminal offence in application of the CBA Law of 5 December 1968)
o The law of Well-being at Work of 4 August 1996

We will spare you the never ending list of all the times the Belgian management ignored the clear
competences of the Works Council and the Health and Safety Committee

o A.o. the Law of Well-being at Work of 4 August 1996 and many of the implementing orders
(Royal Decrees)

o The Organization of the Economy Law of 20 September 1948, CBA nr. 9 (employment
policy) etc.

To top this of, Atos Origin Belgium has announced in a mail of 5 October 2007 to all employees that
they will organize guard duties, working outside the working hours listed in the Work Regulation and
shift-work (see above) without the consent of the Trade Union Delegation and the Works Council, so
announcing a full disrespect for Belgian Labor Law and the social dialogue in the broadest sense;

o Confirmation of most of the above mentioned offences and the announcement to willingly
and knowingly do more of the same

o A pre-announced breach of the Work Regulation Law of 8 April 1965 etc.

Although M. Vanden Dooren declared yesterday that Atos Origin is convinced that the lay-off of Kris Bekkers
is not illegal because you immediately paid part of the fines (two years of wages), we do not agree with a
policy of "once you pay the fine, you can do the crime". Especially because M. Vanden Dooren declared it is
his right to layoff employee representatives and that he will do this again in similar circumstance. Even if you
ignore this clear breach of the Employee Representative Protection Law of 19 March 1991 because there are
only civil sanctions, he seems to forget Kris was also a member of the Trade Union Delegation and of the
SNB/EWC, which makes it an offence again: .

o CBA nr. 62 (European Works Councils)
o The 218 Branch level CBA of 9 July 1997 on the Trade Union Delegation

Both offences based on the CBA law of 5 December 1968

Hoping to have informed you fully and that the Group Management will take up
responsibility to bring your Belgian branch to comply with local legislation and to stop
announdng they will work willingly in an illegal way, seeing the importance of this for the
entire group,

Sincerely Yours,
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Koen Dries,
leT coordinator LBC-NVK


